Sweet Home High School Chapter of the National Honor Society

Scoring Rubric for Assessing Membership

Directions:  Circle the category that best describes the student
NHS Trait 4 3 2 1 Don’t Know
Has successfully Conducts business Is dependable in Demonstrates little
held or is effectively, most responsibilities initiative in
successfully holding demonstrates assumed promoting school
an office or position responsibility and . activities
e o Contributes on
of responsibility in dependability. .
. occasion ideas that Seldom shows
which (s)he conducts Contrib d . . .
business effectively ontributes 1deas improve the life of reliability and
’ that improve the life the school dependability
Demonstrates of the school .
S Can designate
responsibility and Insoi ” o
dependability nspires pOSItIVG responsibilities yet
p : behavior in others does not always
LEADERSHIP Inspires positive Is a leader in the follow up on

behavior in others

Demonstrates
initiative in
promoting school
activities

Is a leader in the
classroom, at work,
and in other school
or community
activities

Demonstrates an
enthusiasm for
learning and is
willing to motivate
others to learn

classroom, at work,
and in other school
or community
activities

Demonstrates an
enthusiasm for
learning

activities

Maintains positive
behavior the
majority of the time
in all activities




NHS Trait

4

3

2

Don’t Know

SERVICE

Volunteers, provides
dependable and well
organized assistance,
is available, and is
willing to sacrifice to
offer assistance

Does committee and
staff work without
complaint

Regularly
participates in a
variety of activities
outside of school, for
example, Girl
Scouts, church
groups, volunteer
services for the
elderly, poor or
disadvantaged

Mentors persons in
the community or
students at other
schools

Works well with
others and
demonstrates a quiet
selflessness

Volunteers, provides
dependable and well-
organized assistance,
and is available.

Does committee and
staff work without
complaint

Regularly
participates in a
variety of activities
outside of school, for
example, Girl
Scouts, church
groups, volunteer
services for the
elderly, poor or
disadvantaged

Works well with
others and
demonstrates a quiet
selflessness

Volunteers, provides
assistance, and is
available. Does
committee and staff
work without
complaint

Occasionally
participates in some
activity outside of
school, for example,
Girl Scouts, church
groups, volunteer
services for the
elderly, poor or
disadvantaged

Works well with
others

Does not participate
in committee and
staff work

Seldom participates
in some activity
outside of school, for
example, Girl
Scouts, church
groups, volunteer
services for the
elderly, poor or
disadvantaged

Does not work well
with others
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CHARACTER

Takes criticism
willingly and accepts
recommendations
graciously while
demonstrating
improvements based
on said
recommendations.

Consistently
observes instructions
and rules, is punctual
and faithful both
inside and outside
the classroom.

Accepts
responsibility for
personal actions,
avoids cheating in
written work, and
shows unwillingness
to profit by the
mistakes of others.

Regularly shows
courtesy, concern,
and respect for
others

Demonstrates the
highest standards of
honesty, reliability,
and integrity.

Takes criticism
willingly, accepts
recommendations,
and acts upon the
given
recommendations.

Often observes
instructions and
rules, is punctual and
faithful both inside
and outside the
classroom.

Accepts
responsibility for
personal actions,
avoids cheating in
written work, and
shows unwillingness
to profit by the
mistakes of others.

Regularly shows
courtesy, concern,
and respect for
others

Demonstrates the
standards of honesty,
reliability, and
integrity.

Takes criticism
willingly with no
change to behavior.

Seldom observes
instructions and rules
and is generally
punctual.

Occasionally accepts
responsibility for
personal actions,
avoids cheating in
written work, and
shows unwillingness
to profit by the
mistakes of others.

Seldom shows
courtesy, concern,
and respect for
others

Frequently
demonstrates the
standards of honesty,
reliability, and
integrity.

Does not take
criticism well.

Does not observe
instructions and rules
and is never
punctual.

Never accepts
responsibility for
personal actions,
cheats in written
work, and shows a
willingness to profit
by the mistakes of
others.

Never shows
courtesy, concern,
and respect for
others

Seldom demonstrates
the standards of
honesty, reliability,
and integrity.







